AN ORDINANCE AMENDING

THE COMPENSATION ORDINANCE

ORDINANCE NO               (NEW SERIES)

AMENDMENTS TO THE COMPENSATION ORDINANCE RELATING TO THE TWO-YEAR EXTENSION OF THE MEMORANDA OF AGREEMENT FOR TWO EMPLOYEE BARGAINING UNITS REPRESENTED BY THE DEPUTY DISTRICT ATTORNEY INVESTIGATORS ASSOCIATION
The Board of Supervisors of the County of San Diego ordains as follows:

Section 1.  Appendix One of the Compensation Ordinance is hereby amended by establishing compensation for classes designated DI and DM effective June 22, 2007, and June 20, 2008.


Section 2.  Effective Date.  This ordinance affects compensation and shall take effect upon adoption.    Within fifteen days after the date of adoption of this ordinance, a summary shall be published once with the name of those members voting for and against the same in the newspaper of general circulation published in the County of San Diego.

Section 3.  Section 5.1.6 (f) (6) of the Compensation Ordinance is hereby amended to read as follows:

SECTION 5.1.6 (f): COUNTY CONTRIBUTIONS 


(6) Employees in classes designated under the DAI Benefit Program.  
	Effective October 1, 2006:
	Monthly

	Employee Only
	$ 324.00

	Employee + 1 Dependent
	  467.00

	Employee + 2 or More Dependents
	  653.00


	Effective January 1, 2008:
	Monthly

	Employee Only
	$ 356.00

	Employee + 1 Dependent
	  514.00

	Employee + 2 or More Dependents
	  718.00


	Effective January 1, 2009:
	Monthly

	Employee Only
	$392.00

	Employee + 1 Dependent
	  565.00

	Employee + 2 or More Dependents
	790.00


Section 4.  Section 5.12.1 (b) (2) (c) of the Compensation Ordinance is hereby amended to read as follows:

SECTION 5.12.1 (b) (2) (c)  QUALITY FIRST.

(c)  The employee must not have received final disciplinary action, which includes any County appeal or County review procedures including the Civil Service Commission.  Disciplinary actions are defined as those formal actions that are recognized by the Civil Service Rules, but shall not include written reprimands. For the following representation units a final written reprimand is disqualifying and the employee will not be eligible:  AM, AS, DA, PD and PM. 
PASSED AND ADOPTED THIS 17th DAY OF APRIL, 2007.

