ORDINANCE NO    9544    (NEW SERIES)
AN ORDINANCE AMENDING THE COMPENSATION ORDINANCE ESTABLISHING

AUTHORIZED CLASSIFICATION CHARACTERISTICS, AND COMPENSATION.

The Board of Supervisors of the County of San Diego ordains as follows:


Section 1.  Appendix One of the Compensation Ordinance is hereby amended by establishing compensation for the following class effective on the dates indicated:

	Class No/
	Step 1

Hrly

Biwkly
	Step 2

Hrly

Biwkly
	Step 3

Hrly

Biwkly
	Step 4

Hrly

Biwkly
	Step 5

Hrly

Biwkly
	Approx Annual Salary

Minimum    Maximum

	
	
	
	
	
	
	

	2620
	Property & Salvage Coordinator
	
	
	

	
	
	
	
	
	
	
	

	6/28/2002
	13.15
	13.81
	14.50
	15.22
	15.98
	$27,352.00 - $33,238.40

	
	1052.00
	1104.80
	1160.00
	1217.60
	1278.40
	
	

	
	
	
	
	
	
	
	

	4/18/2003
	17.09
	17.94
	18.84
	19.78
	20.77
	$35,547.20 - $43,201.60

	
	1367.20
	1435.20
	1507.20
	1582.40
	1661.60
	
	

	
	
	
	
	
	
	
	



Section 2.  Appendix One of the Compensation Ordinance is hereby amended by establishing the following Union Code for one classification in the classified service:

	Class No.
	Class Title
	Union Code

	2620
	Property & Salvage Coordinator
	MM


Section 3.  Appendix One of the Compensation Ordinance is hereby amended by retitling two classifications as follows:
	
	Class No.


	Class Title

	From:
	2666
	Materiel Storekeeper II

	To:
	2666
	Property & Salvage Worker

	From:
	2667
	Materiel Storekeeper III

	To:
	2667
	Senior Property & Salvage Worker



Section 4.  Appendix One of the Compensation Ordinance is hereby amended by deleting the following classes.

	Class No.
	Class Title

	2651
	Warehouse Materiel Handler

	2653
	Materiel Manager

	2665
	Materiel Storeekeeper I

	2668
	Supervising Materiel Storekeeper



Section 5.  Subsection (a) of section 1.4.3 of the Compensation Ordinance is hereby amended to read as follows:

SECTION 1.4.3:
ADVANCEMENT WITHIN RANGE: BIWEEKLY RATE EMPLOYEES.

(a)
Employed Before July 1, 1974.  Persons employed as of June 30, 1974, paid at a biweekly rate, having an appointment as a result of blanketing-in, suspension of competitive examination, or certification from an eligible list, who have served in class for at least twenty-six (26) weeks at Step 1, 2, 3, 4, 5, 6, or 7, or at least fifty-two (52) weeks at Step 8, shall advance on the first day of the next succeeding biweekly pay period to the next higher step within the range prescribed herein for the class.  This provision shall apply as long as the employee has unbroken service, even though the employee may change class.


Section 6.  Effective Date.  Sections 1 and 5 of this ordinance affect compensation and shall take effect upon adoption. All other sections of this ordinance shall take effect thirty (30) days after its adoption.  Within fifteen days after the date of adoption of this ordinance, a summary shall be published once with the name of those members voting for and against the same in the newspaper of general circulation published in the County of San Diego.


Section 7.  Operative Date.  Operative dates by specified section are listed in the table below.

	Section 

Number
	Operative 

Date

	Section 1
	04/18/03

	Section 2
	05/16/03

	Section 3
	05/16/03

	Section 4
	05/16/03

	Section 5
	04/18/03


PASSED, APPROVED AND ADOPTED this 8th day of April 2003






