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ARTICLE 3.5:  EXECUTIVE AND UNCLASSIFIED MANAGEMENT 
 
 
SECTION 3.5.1:  APPLICATION. 
 

(a) This article establishes Executive Management and the classes and 
compensation, for each position in Executive Management, the classes, 
biweekly rate ranges, and number of positions set forth in Chapter 6 
(Authorized Positions) and Appendix One (Salary Schedule) and 
designated EM.  These positions and classes are exempted from the 
Classified Service pursuant to Charter Section 908.2(d) for County 
employees.   

 
(Amended 08/16/85, Ord. No. 6985) 
(Amended 09/27/85, Ord. No. 7016) 
(Amended 01/30/87, Ord. No. 7265) 
(Amended 12/28/90, Ord. No. 7839) 
(Amended 08/19/94, Ord. No. 8444) 
(Amended 09/29/95, Ord. No. 8589) 
(Amended 03/19/96, Ord. No. 8651) 
(Amended 06/21/96, Ord. No. 8694) 
(Amended 04/29/97, Ord. No. 8785) 
(Amended 05/08/98, Ord. No. 8906) 
(Amended 01/18/08, Ord. No. 9912) 

 
(b) In addition, class  0215, Retirement Chief Executive Officer, authorized by 

Government Code section 31522.2, is designated Executive Management 
for benefit purposes only; and for salary purposes, the salary of this class 
shall be established pursuant to section 3.6.17 (Charter Authorized Staff 
to Elected Officials) of this ordinance. 

 
(Added     01/18/08, Ord. No. 9912) 

 
(c) This article also establishes Unclassified Management and the classes 

and compensation, for each position in Unclassified Management, the 
classes, biweekly rate ranges, and number of positions set forth in 
Chapter 6 (Authorized Positions) and Appendix One (Salary Schedule) 
and designated UM.  These classes have significant responsibilities for 
formulating or administering County policies and programs and are hereby 
exempted from the Classified Service pursuant to Charter Section 
908.2(e) for County employees. 

 
(Added      12/28/90, Ord. No. 7839) 
(Amended 03/19/96, Ord. No. 8651) 
(Amended 04/29/97, Ord. No. 8785) 
(Amended 01/18/08, Ord. No. 9912) 
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