The

County of San Diego

Invites Resumes for

- COUNTY
Y COMMUNICATIONS
| OFFICE

< O

Assistant Director,
County Communications

Office

(Executive Management)

Anticipated Hiring Range is
$85,000-$95,000 Annually
Depending on Qualifications

Excellent Benefits

Filing Period:
OPEN UNTIL FILLED

Review period begins November 9, 2011

The County of San Diego is an
Equal Opportunity Employer



http://www.sdcounty.ca.gov/hr/benefit_summaries/Unclassified_Benefit_Summary_(UCL).pdf�
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COUNTY OF SAN DIEGO

The County of San Diego is the regional government
authority for the health, protection and welfare of more
than two million residents. County government also
provides municipal , or city-type services, for the 436,000
residents who live in unincorporated areas. San Diego
County is governed by a five member Board of Supervisors.
The Board of Supervisors strongly believes that County
government should focus on vital “core” public services.
Other programs are evaluated and may be contracted out
to the private sector, if it's the best use of taxpayer dollars.
The County’s goal: a government that does things better,
cheaper, faster. The County’s comprehensive guide for
managing a continuous cycle of planning, implementing,
monitoring, and re-evaluating and renewing the planning
success is the General Management System (GMS).
Information on the GMS can be obtained by visiting
http://www.sdcounty.ca.gov/cao/docs/gms1/pdf.

COUNTY COMMUNICATIONS OFFICE

The County Communications Office is made up of
professional communicators with expertise in writing,
photography, social media, video production, web content,
audio/visual equipment and graphic design. They are
responsible for both internal and external communications
for San Diego County government. Their job is to highlight
the many ways County programs and services add value to
the community.

The County Communications Office utilizes social and
traditional media, as well as our own communications
platforms to inform residents about issues related to public
health and wellbeing, public safety, land use and the
environment, elections, libraries and numerous other
County government services. The County Communications
Office also works to inform the County’s 15,000+
employees about issues and topics that impact their lives.

In addition, the County Communications Office assumes a
lead role in regional crisis communication during
emergencies including the operation of the Joint
Information Center within the County’s Emergency
Operations Center.

For more information on the County Communications
Office, go to http://www.sdcounty.ca.gov/dmpr/

Assistant Director,
County Communications Office

THE POSITION

This executive management position reports to the Director,
County Communications Office and is responsible for coordinat-
ing a centralized public information and media program that is
the central point for communication between the County of San
Diego and the public. This position creates world class commu-
nications by using the latest in technology and communication
tools.

KEY RESPONSIBILITIES

Assists in coordinating communication strategies, programs,
multimedia productions, projects and activities.

e Assists in planning, directing, supervising and reviewing news

releases, articles, radio and television scripts, speeches, web
media content, video, graphics and print projects.

Assists in directing the cable television operations.

Assists in coordinating press conferences, news releases, pub-
lic service announcements and workshops.

e Oversees the department’s budget, expenditures, operations

and programs.

e Acts as the manager of the Joint Information Center during

times of emergency.

e Actsinthe absence of the Director.
e Establishes and tracks departmental excellence goals.

QUALIFICATIONS

A bachelor’s degree from an accredited U.S. college or univer-
sity, or a certified foreign studies equivalency in communica-
tions, journalism, English, business administration, public ad-
ministration or a closely related field; AND, and five years of
recent full-time experience directing a major public information
program or supervising professional staff in multimedia produc-
tion or public relations. Experience working for a large public
agency is highly desirable.

IDEAL CANDIDATE

The ideal candidate will have strong organizational, management
and leadership skills, as well as experience supervising professional
and technical employees. Demonstrated ability to develop and
implement written communication strategies and multimedia
technologies; and maintain a high level of employee morale. In
addition, strong writing and presentation skills are required and
experience in crisis communications is highly desirable.

APPLICATION AND SELECTION PROCEDURE

You are encouraged to apply immediately in order to be
considered. Interviews will be scheduled as soon as possible
with top competitors. = Resumes and cover letters can be
submitted online at www.sdcounty.ca.gov/hr. Resumes should
include complete employment history (names of employers,
position titles held, reporting patterns, salary, and dates of service),
professional certifications and academic degrees.

CONTACT INFO: Kevin Scott, Sr. Human Resources Analyst at
Kevin.Scott@sdcounty.ca.gov.


http://www.sdcounty.ca.gov/hr�
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