
The County of San Diego 
Department of Parks & Recreation  

Invites Résumés for 
 

 

 

Division Chief,  
Parks and Recreation 

(Unclassified Management) 



T H E  D E P A R T M E N T  O F  P A R K S  A N D  R E C R E A T I O N 
 
The Department of Parks and RecreaƟon maintains and enhances the quality of life in San Diego County by 
providing parks and recreaƟonal opportuniƟes for residents and visitors. Our award‐winning system in‐
cludes local and regional parks, campgrounds, 350 miles of trails, fishing lakes, state‐of‐the‐art recreaƟon 
centers and sports complexes, ecological preserves, and open space preserves. We offer hundreds of pro‐
grams, ranging from an award‐winning Outdoor Adventure Program to cuƫng edge acƟviƟes that contrib‐
ute to healthy communiƟes and lifestyles. Our faciliƟes cover more than 45,000 acres, are open year‐round, 
and are operated and maintained by County staff, volunteers, and service contracts.  
 
In 2011, the County of San Diego Department of Parks and RecreaƟon system earned naƟonal accreditaƟon, 
making San Diego the only county in California and one of just 13 counƟes in the United States with the 
stamp of excellence. The evaluaƟon by the Commission for AccreditaƟon of Park and RecreaƟon Agencies 
(CAPRA) is the only naƟonal accreditaƟon for park and recreaƟon operaƟons. In the accreditaƟon, CAPRA 
measures an agency’s faciliƟes, management, and benefit to the public with 144 benchmarks of quality. The 
accreditaƟon was a two‐year undertaking that required County Parks and RecreaƟon leaders and staff to 
conduct an extensive self‐assessment and demonstrate best pracƟces in all aspects of the department. To 
view our website, click here. 
 
T H E  P O S I T I O N 
 
The County of San Diego is seeking a dynamic leader to fill an immediate vacancy for Chief, Parks and Recre‐
aƟon. We are seeking an individual who shares our commitment to excellence, hard work, and conƟnuous 
improvement. The incumbent will be responsible for the management of the North County operaƟons divi‐
sion within the Department of Parks and RecreaƟon. 
 
The North County OperaƟons Division includes the majority of those Department faciliƟes located north of 
Interstate 8. Boundaries to the north include the Orange County and Riverside County lines; and the Dis‐
trict’s eastern boundary is the Imperial County line. FaciliƟes within this District include a variety of day use 
parks, sports complexes, campgrounds, open space preserves, historic sites, community/recreaƟon centers 
and miles of mulƟ‐use trails all spanning from the coast to the desert. 
 
T H E  I D E A L  C A N D I D A T E  
 
The ideal candidate will possess knowledge of park and recreaƟon program planning, evaluaƟon and service 
delivery, park/facility operaƟons and maintenance, contract negoƟaƟon and administraƟon. The ideal can‐
didate will have high ethical and professional standards, effecƟve organizaƟonal skills, sound analyƟcal and 
decision making skills, excellent communicaƟon and customer service skills; and have the ability to manage 
a mulƟ‐million dollar budget. The successful candidate will also have experience in program management 
and supervision, building and maintaining strong partnerships, promoƟng and acquiring sponsorships, and is 
a professional who networks well across disciplines and influences decision‐makers by consistently provid‐
ing quality work, improved service, reduced costs, and increased producƟvity. 
 
The ideal candidate will also possess a professional history that demonstrates 
the following necessary leadership competencies and aƩributes: 
 

 Strong, innovaƟve and visionary leadership and management skills 

 Strategic thinker who anƟcipates future consequences and trends          
accurately while applying knowledge appropriately 

 OrganizaƟonal and poliƟcal awareness of sensiƟve issues that could in‐
volve an understanding of mulƟple stakeholder needs 

http://www.co.san-diego.ca.us/parks/


 SƟmulates and acƟvely iniƟates change in an organizaƟon 

 Able to convey informaƟon and ideas in an open and arƟculate manner 

 Ability to mentor and develop staff 
 
P R O F E S S I O N A L  R E S P O N S I B I L I T I E S 
 
The Chief, Parks and RecreaƟon will: 
 

 Direct, organize, and coordinate mulƟ‐disciplinary professional and non‐professional staff (e.g. District 
Managers, Park Rangers, Administrators, and other technical and/or clerical classes) in carrying out a 
variety of park and recreaƟon programs 

 Evaluate regional/local parks and open space projects 

 Evaluate and authorize surveys, rouƟne inspecƟons, special invesƟgaƟons, abatement, and                 
enforcement acƟons that are administraƟve and legal in nature 

 Provide responsive, high quality service to County employees, representaƟves of outside agencies, and 
members of the public by providing accurate, complete, and up‐to‐date informaƟon, in a courteous, 
efficient, and Ɵmely manner 

 
E X P E R I E N C E  A N D  E D U C A T I O N 
 
Qualifying candidates will possess a bachelor’s degree from an accredited U.S. college or university, or a 
cerƟfied foreign studies equivalency in planning, landscape architecture, public or business administraƟon, 
park management, environmental science, or a closely related field, AND, five (5) years of progressively re‐
sponsible experience managing projects, programs and/or faciliƟes, including a minimum of one (1) year of 
staff supervisory experience. 
 
C O M P E N S A T I O N 
 
The expected starƟng salary range for this posiƟon is $88,000 to $98,000. To view the full salary range for 
this classificaƟon, click here. Placement within this range is dependent upon the qualificaƟons of the suc‐
cessful candidate. Annual salary reviews are performance based and goal‐oriented. 
 
B E N E F I T S 
 
Please click here to view the Benefits Package for this classificaƟon. 
 
G E N E R A L  M A N A G E M E N T  S Y S T E M 
 
The County engages in a conƟnuous cycle of planning, implemenƟng, evaluaƟng, and renewing the planning 
process. The County’s comprehensive guide for managing this cyclic process is called the General Manage‐
ment System (GMS). For more informaƟon regarding GMS, please click here. The successful candidate must 
have a general understanding of the General Management System. 

http://agency.governmentjobs.com/sdcounty/default.cfm?action=viewclassspec&ClassSpecID=79501
http://www.sdcounty.ca.gov/hr/benefit_summaries/Unclassified_Benefit_Summary_(UCL).pdf
http://www.sdcounty.ca.gov/cao/


 
T H E  C O U N T Y  O F  S A N  D I E G O 
 
The mission of the County of San Diego is to provide the residents of San Diego County with superior 
County  services  in  terms of quality,  Ɵmeliness and value  in order  to  improve  the  region's Quality of 
Life. 
 
The County  is governed by a five‐member Board of Supervisors elected to four‐year terms  in district, 
nonparƟsan elecƟons. There are 18 incorporated ciƟes in the County and a large number of unincorpo‐
rated communiƟes. County services are provided by five business groups, that are headed by General 
Managers  [Deputy  Chief  AdministraƟve  Officers  (DCAOs)],  who  report  to  the  Chief  AdministraƟve 
Officer (CAO). The various Groups are: the Public Safety Group (PSG); the Community Services Group 
(CSG);  the Finance & General Government Group  (FG3);  the Land Use & Environment Group  (LUEG); 
and the Health & Human Services Agency (HHSA). Within the Groups, there are four departments that 
are headed by elected officials ‐ District AƩorney and Sheriff (PSG) and the Assessor/Recorder/County 
Clerk and Treasurer‐Tax Collector (FG3).  
 
The County has a budget of $4.86 billion and provides services to the residents of the County through 
its nearly 16,000 employees  in 42 different departments. The County of San Diego  is home to over 3 
million residents. We are the second largest county by populaƟon in California and we rank 5th in pop‐
ulaƟon of all metropolitan areas in the U.S.  
 
The  San Diego County  Employees ReƟrement AssociaƟon  (SDCERA) had  its  'AAA'  raƟng  affirmed by 
Standard & Poor's  in January 2009. The raƟng reflects the organizaƟon's overall capacity to pay  its fi‐
nancial obligaƟons, and is based on SDCERA's strong fund management, good funded status despite a 
challenging fiscal year and conƟnued strong credit quality of the pension system's sponsor (County of 
San Diego).  
 
The County covers 4,261 square miles, extending 75 miles along the Pacific Coast from Mexico to Or‐
ange County and inland 75 miles to Imperial County along the internaƟonal border shared with Mexico. 
The County of San Diego enjoys a wide variety of climate and terrain,  from coastal plains and  ferƟle 
inland valleys, to mountain ranges, forests, and the Anza‐ Borrego Desert. The average annual rainfall is 
only 10  inches, so the County relies on  imported water. The median home price  in the County of San 
Diego is $335,500. 
 
The arts‐music, dance, opera, art film and museums‐are abundant. The cultural ambiance is enhanced 
by a number of colleges and universiƟes,  including  the Salk  InsƟtute, Scripps Research  InsƟtute, and 
the La Jolla Cancer Research Center. 



 
A P P L I C A T I O N  P R O C E S S  A N D  R E C R U I T M E N T       
S C H E D U L E 
 
ApplicaƟons may be accessed and submiƩed online. To apply, click here.             
In addiƟon to compleƟng the applicaƟon, please submit an updated résumé   
indicaƟng your employment history, posiƟons held, dates of service, areas of 
experience, levels of responsibility, reporƟng structure, size and job Ɵtles of staff 
supervised, budget managed, and current salary.  
 
ApplicaƟons and résumés will be iniƟally screened for minimum qualificaƟons 
listed above. An evaluaƟon board will convene to review submiƩals and idenƟfy 
top compeƟtors to be considered. for further evaluaƟon. 
 
This recruitment will close on May 24, 2013. 
 
 
S P E C I A L  N O T E S 
 
Persons serving in posiƟons in the Unclassified Service do not accrue tenure and 
serve at the pleasure of the appoinƟng authority. The provisions of this job an-
nouncement may be modified or revoked and do not consƟtute an expressed or 
implied contract. Qualified women, minoriƟes, and persons with disabiliƟes are 
encouraged to apply. Reasonable accommodaƟon may be made to enable an 
individual with qualified disabiliƟes to perform the essenƟal funcƟons of a job, 
on a case-by-case basis. 
 
C O N T A C T  I N F O R M A T I O N 
 
You may direct any quesƟons regarding the applicaƟon process to Jennifer Calla-
han, HR Analyst, at the Department of Human Resources. For quesƟons regard-
ing the posiƟon, please contact Carlos Renstrom, Senior Human Resources 
Officer, Department of Parks and RecreaƟon. 
 
County of San Diego, Department of Human Resources 
5530 Overland Ave., Suite 210 
San Diego, CA 92123 
(619) 236-2191; CA Toll Free Job Line: (866) 880-9374 
hƩp://www.sdcounty.ca.gov 

 

http://agency.governmentjobs.com/sdcounty/default.cfm
mailto: jennifer.callahan@sdcounty.ca.gov
mailto: Carlos.Renstrom@sdcounty.ca.gov
mailto: Jennifer.Callahan@sdcounty.ca.gov

