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(EXECUTIVE MANAGEMENT)




THE DEPARTMENT OF PARKS AND RECREATION

The Department of Parks and Recreation maintains and enhances the quality of life in San
Diego County by providing parks and recreational opportunities for residents and visitors. Our
award-winning system includes local and regional parks, campgrounds, 350 miles of trails,
fishing lakes, state-of-the-art recreation centers and sports complexes, ecological preserves,
and open space preserves. We offer hundreds of programs, ranging from an award-winning
Outdoor Adventure Program to cutting edge activities that contribute to healthy communities
and lifestyles. Our facilities cover more than 45,000 acres, are open year round, and are oper-
ated and maintained by County staff, volunteers, and service contracts. To view our website,
click here.

THEPOSITION

The County of San Diego is seeking a dynamic leader to fill an immediate vacancy for Deputy
Director, Parks and Recreation. We are seeking an individual who shares our commitment to
excellence, hard work, and continuous improvement. The incumbent will be responsible for
the management of the major operating divisions within the Department of Parks and Recrea-
tion.

THE IDEAL CANDIDATE

The ideal candidate will possess knowledge of park and recreation program planning, evalua-
tion and service delivery, park/facility operations and maintenance, contract negotiation and
administration. The ideal candidate will have high ethical and professional standards, effective
organizational skills, sound analytical and decision making skills, excellent communication and
customer service skills; and have the ability to manage a multi-million dollar budget. The suc-
cessful candidate will also have experience in program management and supervision, building
and maintaining strong partnerships, promoting and acquiring sponsorships, and is a profes-
sional who networks well across disciplines and influences decision-makers by consistently
providing quality work, improved service, reduced costs, and increased productivity.

PROFESSIONAL RESPONSIBILITIES
The Deputy Director, Parks and Recreation will:

e Plan, direct, coordinate and evaluate recreation, maintenance and park operations, ser-
vices and programs, including regional parks, local parks, open space, recreational
centers, sports fields and gyms, and all recreation districts
and community service areas.

e Develop and manage revenue resources.

e Prepare technical or management reports and recommenda-
tions of division projects.

e Support and contribute to the successful implementation of
the County and Department missions and major initiatives:

e Government without Walls
e Cost Recovery Goals and Objectives
e Building Better Health Strategies



http://www.sdcounty.ca.gov/parks/index.html�

EXPERIENCE AND EDUCATION

Qualifying candidates will possess a bachelor's or master’'s degree from an accredited U.S.
college or university, or a certified foreign studies equivalency, in Planning, Landscape Archi-
tecture, Public or Business Administration, Park Management, Environmental Science, or a
closely related field and must also possess five (5) years of progressively responsible experi-
ence in parks management including program and/or budgetary planning.

COMPENSATION

The expected salary range for this position is $105,000 to $112,000. Placement within this
range is dependent upon the qualifications of the successful candidate. Annual salary reviews
are performance based and goal-oriented.

BENEFITS
The County also offers an outstanding benefit package that includes:

e Fifteen days of paid vacation; thirteen days of paid sick leave and thirteen paid holi-
days.

¢ Medical, dental and vision insurance plans.

o Disability, Life, and Accidental Death/Dismemberment Insurance.

* Flexible Management Benefit Package—a monthly credit may be used to select bene-
fits from a group of options.

¢ Relocation Allowance.

e Retirement System with vesting at 5 years and 2.6% @ 62, highest three year average
formula. Retirement is integrated with Social Security.

e Deferred Compensation Program (457) and 401(a) plans.

e Membership in the San Diego County Credit Union.

GENERAL MANAGEMENT SYSTEM

The County engages in a continuous cycle of planning, implementing, evaluating, and renew-
ing the planning process. The County’s comprehensive guide for managing this cyclic process
is called the General Management System (GMS). For more information regarding GMS,
please click here. The successful candidate must have a general understanding of the Gen-
eral Management System.



http://www.sdcounty.ca.gov/cao/�

THE COUNTY OF SANDIEGO

The mission of the County of San Diego is to provide the residents of San Diego County with
superior County services in terms of quality, timeliness and value in order to improve the re-
gion's Quality of Life.

The County is governed by a five-member Board of Supervisors elected to four-year terms in
district, nonpartisan elections. There are 18 incorporated cities in the County and a large num-
ber of unincorporated communities. County services are provided by five business groups,
that are headed by General Managers [Deputy Chief Administrative Officers (DCAOs)], who
report to the Chief Administrative Officer (CAQ). The various Groups are: the Public Safety
Group (PSG); the Community Services Group (CSG); the Finance & General Government
Group (FG3); the Land Use & Environment Group (LUEG); and the Health & Human Services
Agency (HHSA). Within the Groups, there are four departments that are headed by elected
officials - District Attorney and Sheriff (PSG) and the Assessor/Recorder/County Clerk and
Treasurer-Tax Collector (FG3). The Department of Agriculture, Weights & Measures is in
LUEG.

The County has a budget of $4.86 billion and provides services to the residents of the County
through its nearly 16,000 employees in 42 different departments. The County of San Diego is
home to over 3 million residents. We are the second largest county by population in California
and we rank 5th in population of all metropolitan areas in the U.S. The San Diego County Em-
ployees Retirement Association (SDCERA) had its 'AAA' rating affirmed by Standard & Poor's
in January 2009. The rating reflects the organization's overall capacity to pay its financial obli-
gations, and is based on SDCERA's strong fund management, good funded status despite a
challenging fiscal year and continued strong credit quality of the pension system's sponsor
(County of San Diego).

The County covers 4,261 square miles, extending 75 miles along the Pacific Coast from Mex-
ico to Orange County and inland 75 miles to Imperial County along the international border
shared with Mexico. The County of San Diego enjoys a wide variety of climate and terrain,
from coastal plains and fertile inland valleys, to mountain ranges, forests, and the Anza-
Borrego Desert. The average annual rainfall is only 10 inches, so the County relies on im-
ported water. The median home price in the County of San Diego is $335,500.

The arts-music, dance, opera, art film and museums-are abundant. The cultural ambiance is
enhanced by a number of colleges and universities, including the Salk Institute, Scripps Re-
search Institute, and the La Jolla Cancer Research Center.
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APPLICATIONPROCESS AND RECRUITMENT
SCHEDULE

Applications may be accessed and submitted online. To apply, click here.
In addition to completing the application, please submit an updated re-
sume indicating your employment history, positions held, dates of service,
areas of experience, levels of responsibility, reporting structure, size of
staff and budget managed, and current salary.

Applications and resumes will be initially screened for minimum qualifica-
tions listed above. An evaluation board will convene to review submittals
and identify top competitors to be considered. for further evaluation.

This recruitment will remain open until filled. Applicants are encouraged
to apply as soon as possible as interviews will be scheduled as soon
as a sufficient number of resumes are received.

SPECIAL NOTES

Persons serving in positions in the Unclassified Service do not accrue ten-
ure and serve at the pleasure of the appointing authority. The provisions of
this job announcement may be modified or revoked and do not constitute
an expressed or implied contract. Qualified women, minorities, and per-
sons with disabilities are encouraged to apply. Disabled persons may
make accommodation arrangements by contacting the Department of Hu-
man Resources.

CONTACTINFORMATION

You may direct any questions regarding the application process to Sherri
de Castro, HR Analyst, Department of Human Resources.

County of San Diego, Department of Human Resources
5560 Overland Ave., Suite 270

San Diego, CA 92101-2463

(619) 236-2191; CA Toll Free Job Line: (866) 880-9374
http://www.sdcounty.ca.gov



http://agency.governmentjobs.com/sdcounty/default.cfm�
mailto:sherrilynn.decastro@sdcounty.ca.gov�
mailto:sherrilynn.decastro@sdcounty.ca.gov�
mailto:sherrilynn.decastro@sdcounty.ca.gov�
mailto:sherrilynn.decastro@sdcounty.ca.gov�


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



