CONFLICT OF INTEREST CODE
OF
STUDENT SUCCESS PROGRAMS, INC.

1. Standard Code of FPPC

The Political Reform Act of 1974 (Gov. Code§ 81000 ef seq.) requires each state
and local government agency to adopt and promulgate a conflict of interest code. The Fair
Political Practices Commission (“FPPC”) has determined that charter schools must comply with
the Political Reform Act and adopt a conflict of interest code. Therefore, Student Success
Programs, Inc. (“SSP” or “Corporation”), which operates California public charter schools and is
doing business as Audeo Charter School and Charter School of San Diego, is therefore required
to adopt such a code. The FPPC has adopted a regulation (Title 2 Cal. Code of Regs. § 18730)
which contains the terms of a model conflict of interest code, which can be incorporated by
reference as an agency's code. After public notice and hearing, the regulation may be amended
by the FPPC to conform to amendments in the Political Reform Act.

2. Adoption of Standard Code of FPPC

The terms of Title 2 Cal. Code of Regs. § 18730 and any future amendments to it
duly adopted by the FPPC are hereby adopted and incorporated herein by reference. This
regulation and the Appendix attached hereto designating officials and employees and
establishing disclosure categories shall constitute the Conflict of Interest Code of SSP. This code
shall take effect when approved by the Board of Supervisors for the County of San Diego and
shall thereupon supersede all prior codes adopted by the SSP, Audeo Charter School, and Charter
School of San Diego.

3. Filing of Statements of Economic Interests

Pursuant to Section 4 of the model code set forth in Title 2 of the Cal. Code of
Regs. § 18730(b), designated employees set forth in the Appendix shall file statements of
economic interests (Form 700) with the Secretary of SSP. Upon receipt of the statements of the
members of the Board of Directors of SSP, the Secretary shall make and retain copies and
forward the originals of these statements to the Clerk of the Board of Supervisors for the County
of San Diego. Statements for all other designated employees shall be retained by the Secretary.

(j APPROVED AND ADOPTED by the Board of Directors of on the 21 day of

, 2018.
Chairp ard of Di ectors
Stude Suc ss Progragis, Inc.

ATTEST:

Secretary ﬁ the Board of Directors

Student Success Programs, Inc.
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Disclosure Categories

Categoryl.  Reportable Investments

A designated employee in this category shall report all reportable investments, as
defined in Government Code § 82034, in business entities located in, doing business in, planning
to do business in, or having done business in the previous two (2) years in San Diego County in
which the Corporation's school is located, which business entities operate or provide facilities,
goods, supplies, equipment and/or machinery, vehicles, personnel or services of a type utilized
the Corporation or its school.

Category 2. Reportable Interests in Real Property

A designated employee in this category shall disclose all interests in real property,
as defined in Government Code §§ 82033 and 82035, that are within two (2) miles of any facility
or real property owned or used by SSP.

Category 3. Reportable Income

A designated employee in this category shall disclose all income as defined in
Government Code § 82030 of the designated employee from business entities or other sources
located in, doing business in, planning to do business in, or having done business in the previous
two (2) years in San Diego County during the reporting period which business entities operate or
provide facilities, goods, supplies, equipment and/or machinery, vehicles, personnel or services
of a type utilized the Corporation or its school.

Category 4. Less-Inclusive Reportable Investments

A designated employee in this category shall disclose only investments as defined
in Government Code § 82034 in any business entity, which within the last two (2) years has
contracted with or in the future foreseeably may contract with SSP to provide personnel,
services, supplies, material, machinery or equipment:

(a) to SSP of the type utilized by the Secondary School which is located in or
doing business in San Diego County, and associated with the job assignment or position of the
designated employee; or

(b) to any entity which has contracted with SSP within the last two (2) years or
which in the future foreseeably may contract with SSP to provide services, supplies, materials,
machinery or equipment associated with the job assignment or position of the designated
employee.

Category 5. Less-Inclusive Reportable Income

A designated employee in this category shall disclose only that reportable income
as defined in Government Code § 82030 which is derived from a source which within the last
two (2) years has contracted with SSP or in the future foreseeably may contract with SSP to
provide personnel, services, supplies, materials, machinery or equipment:
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(a) to SSP, of the type utilized by SSP which is located in or doing business in
San Diego County, and associated with the job assignment or position of the designated
employee; or

(b) to any entity which has contracted with SSP within the last two years or which
in the future foreseeably may contract with SSP to provide personnel, services, supplies,
materials, machinery or equipment associated with the job assignment or position of the
designated employee.

Category 6. Business Positions

A designated employee in this category shall disclose by completing Form 700,
Schedule C. A designated employee shall list, with respect to any business entity which operates
or provides facilities, goods, supplies, equipment and/or machinery, vehicles, personnel or
services of a type utilized the Corporation or its school:

(a) the name and address of each business entity in which he or she is a
director, officer, partner, trustee, employee, or in which he or she holds any position of

management;

(b) a description of the business activity m which the business entity is engaged;
and

(©) the designated employee's position with the business entity.
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