AN ORDINANCE AMENDING

THE COMPENSATION ORDINANCE

ORDINANCE NO  10175  (NEW SERIES)

AN ORDINANCE AMENDING THE COMPENSATION ORDINANCE 
AND ESTABLISHING COMPENSATION.

The Board of Supervisors of the County of San Diego ordains as follows:



Section 1. Appendix One of the Compensation Ordinance is hereby amended by establishing the following job code/classification and compensation in the classified service, effective October 21, 2011:
	Class No.
	Step 1

Hrly

Biwkly
	Step 2

Hrly

Biwkly
	Step 3

Hrly

Biwkly
	Step 4

Hrly

Biwkly
	Step 5

Hrly

Biwkly
	Approx  Annual Salary

Minimum    Maximum
	Vari

Entry
	O/T
	Rep
Stat
	Ben Prog

	

	3630
	Sr Radio Communications Systems Engineer

	

	
	41.83
	53.85
	
	
	
	$87,006.40 - $112,008.00
	Y
	X
	MA
	MGT

	
	3346.40
	4308.00
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


	Section 2.  Appendix One of the Compensation Ordinance is hereby amended by deleting the following job code/classification effective November 18, 2011.


	Class No.
	Class Title
	

	
	
	

	3008
	Sr Word Processor Operator

	
	
	



Section 3.   Section 1.7.10 of the Compensation Ordinance is hereby amended to read as follows:

SECTION 1.7.10:  HELICOPTER DUTY.  
This Section establishes additional compensation for a properly qualified employee who is assigned to operate a Sheriff’s Department helicopter as its pilot or for an employee who is assigned to service in a Sheriff’s Department helicopter as a Tactical Flight Officer.


(a)  
Eligibility


Helicopter Pilot.  Pilots are defined as those employees who are certified by the FAA as commercial helicopter pilots and are approved by the ASTREA lieutenant to act as “pilot in command” of a patrol or firefighting/rescue helicopter.  

The ASTREA lieutenant’s status as “pilot in command” must be approved by the Emergency Services Captain.


Tactical Flight Officer.  Helicopter Tactical Flight Officers are defined as those employees who have successfully completed the ASTREA Tactical Flight Officer training syllabus and are approved by the ASTREA lieutenant to act as a fully functional tactical flight officer of a patrol helicopter.


Eligible Classes:  

Employees who are assigned to ASTREA on a full time basis in the following classes:

5746
Deputy Sheriff

5780
Sheriff’s Lieutenant
5790
Sheriff’s Sergeant

(b)
Calculation of Premium.  For each full standard work period of eighty-five (85) hours an eligible employee shall receive, in addition to his/her base biweekly rate, the following:

Pilot:

	Years of Service
	Amount of Premium

	Pilots assigned to ASTREA with less than 5 years
	7.5% of base pay

	Pilots assigned to ASTREA with 5 years or more
	12.5% of base pay


This premium shall apply for an eighty five (85) hour standard work period.  Thereafter, the FLSA regular rate for overtime shall apply.  This premium shall apply for time worked and toward paid time off, not including overtime.  This premium does not apply towards terminal pay.

Tactical Flight Officer:

	Tactical Flight Officer Premium
	Amount of Premium

	Tactical Flight Officers assigned to ASTREA 
	5% of base pay


This premium shall apply for an eighty five (85) hour standard work period.  Thereafter, the FLSA regular rate for overtime shall apply.  This premium shall apply for time worked and toward paid time off, not including overtime.  This premium does not apply towards terminal pay.

(c)    

Employees with more than one assignment/tour of duty in ASTREA shall calculate their years of service in ASTREA cumulatively.


Section 4.   Section 1.7.14 of the Compensation Ordinance is hereby amended to read as follows:

SECTION 1.7.14:  HANDLING OF EXPLOSIVE DEVICE/SUBSTANCE PREMIUM.  
This Section establishes additional compensation for a properly qualified employee who performs the functions required to neutralize any suspected or actual explosive device or substance.  
(a)
Eligibility.  An employee, listed below, must be assigned full time duty as a member of the Arson/Explosive Unit.  Eligible employees must be certified by the FBI as a graduate of the Hazardous Devices School.  Eligible employees must successfully complete a re-certification through the FBI every three years to remain eligible for this premium.  

Eligible Classes:


5746
Deputy Sheriff


5790
Sheriff’s Sergeant

(b)
Calculation of Premium. 
For each full standard work period of eighty-five (85) hours, an eligible employee shall receive, in addition to his/her base biweekly rate, the following:

	Years of Service
	Amount of Premium

	Eligible classes assigned to Bomb/Arson for less than 5 years
	5% of base pay

	Eligible classes assigned to Bomb/Arson for 5 years or more
	10% of base pay


This premium shall apply for an eighty five (85) hour standard work period.  Thereafter, the FLSA regular rate for overtime shall apply.  This premium shall apply for time worked and toward paid time off, not including overtime.  This premium does not apply towards terminal pay.

(c)  
Employees with more than one assignment/tour of duty in Bomb/Arson shall calculate their years of service in Bomb/Arson cumulatively.


Section 5.   Section 1.7.35 of the Compensation Ordinance is hereby added to read as follows:

Section 1.7.35:  FIRE/LIFE SAFETY PREMIUM
This section establishes additional compensation for a properly qualified employee who possesses a current “Helicopter Pilot Qualification” through Cal Fire or the US Forest Service.
(a)
Eligibility.  Fire/Life Safety Pilots are defined as those employees who possess a current “Helicopter Pilot  Qualification” through Cal Fire or the US Forest Service.
  
Eligible Classes:
Employees who are assigned to ASTREA on a full time basis in the following classes:

5746
Deputy Sheriff

5790
Sheriff’s Sergeant

5780
Sheriff’s Lieutenant

(b)
Calculation of Premium.
	Fire/Life Safety Premium
	Amount of Premium

	Helicopter Pilots assigned to ASTREA 
	5% of base pay


This premium shall apply for an eighty five (85) hour standard work period.  Thereafter, the FLSA regular rate for overtime shall apply.  This premium shall apply for time worked and toward paid time off, not including overtime.  This premium does not apply towards terminal pay.

Section 6.  Effective Date. Sections 1, 3, 4 and 5 of this ordinance affect compensation and shall take effect upon adoption.  All other sections of this ordinance shall take effect thirty (30) days after its adoption. Within fifteen days after the date of adoption of this ordinance, a summary shall be published once with the name of those members voting for and against the same in the newspaper of general circulation published in the County of San Diego.
Section 7.    Operative Date.  Operative dates by specified section are listed in the table below.

	Section 

Number
	Operative 

Date

	Section 1
	10/21/11

	Section 2
	11/18/11

	Section 3
	10/21/11

	Section 4
	10/21/11

	Section 5
	10/21/11



PASSED, APPROVED AND ADOPTED by the Board of Supervisors of the County of San Diego this 11th day of October, 2011.
APPROVED AS TO FORM AND LEGALITY

COUNTY COUNSEL

BY

Dennis Floyd, Senior Deputy County Counsel
