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% of Employers Expecting to Add 
New Jobs in next 12 months
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Workforce Development 
Trends

1. Companies becoming more involved in 
developing the talent pipeline

2. Schools investing more in career education



Apprenticeships

• For every dollar spent on apprenticeship, employers 
get an average of $1.47 back in increased 
productivity (U.S. Department of Labor).



Who is 
doing 
this 

well?

• The Swiss
• In Switzerland, 70% of students 

choose apprenticeships; 30% remain 
with company or return after college

• Recruitment & career fairs start in 
7th grade 

• All have civics and business classes

• CareerWise Colorado
• 1st cohort in 2016
• Led by industry associations
• Students gain industry-recognized 

certifications and college credit



Career Awareness in Schools

• Make employees accessible and flexible
• Sponsor career awareness initiatives 
• Participate in advisory councils
• Work with colleges to create or revamp 

programs of study







43,210 opportunity youth

means 9.7% of San Diegans age 
16-24 are disconnected from both 
work and school
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