
Dual Capable and Dual Enhanced Definitions 

 

Dual Capable Program Criteria 

Dual Capable programs shall meet the following criteria: 

 San Diego Comprehensive Continuous System of Care (CCISC) Consensus 

Document adoption and implementation 

 Completion of one (1) COMPASS1 

 Development & completion of one (1) CCISC Action Plan derived from the results 

of the COMPASS. A minimum of 75% of the action items shall be completed 

within 12 months. 

 Completion of second COMPASS to demonstrate improvement in scores, or, 

administration of the Substance Abuse and Mental Health Services 

Administration Dual Diagnosis Capability in Mental Health Treatment (SAMHSA 

DDCMHT) or Dual Diagnosis Capability in Addiction Treatment (DDCAT) Fidelity 

Scale and achieve and maintain a score range of 3.0-4.492 

 Have Program Policies that include: 

o Welcoming policy/statement 

o Dual assessment, treatment, and discharge planning 

o Adhere to CCISC practices as indicated in the Organizational Providers 

Operations Handbook (OPOH). 

o Integrated Co-Occurring Disorder/Comprehensive Continuous System of 

Care (COD/CCISC) model staff training and supervision. 

 Complete the CCISC Annual Program Report 

 Complete COMPASS or Fidelity Scale annually thereafter maintaining a score 

range of 3.0-4.49 along with an action plan if indicated. 

 

 

 

 

                                                            
1 COMPASS tool should be relevant to specific program type (i.e. COMPASS EZ, 
COMPASS Prevention) and be most current version. 
2 SAMHSA Fidelity Scales shall be administered according to County guidelines 

 



Dual Enhanced Program Criteria 

Dual Enhanced programs shall meet the following criteria: 

 Maintain Dual Capable criteria (excluding COMPASS Administration) 

 Administration of SAMHSA DDCMHT or DDCAT Fidelity Scales and achieve a 

score of 4.5 or greater every two (2) years. 

Guidelines for SAMHSA DDC & DDE Fidelity Scales 

 

1. Utilize a team of CADRE approved “Fidelity Testers” (Team) in SD County.  

Team members shall be CADRE trained County or Contractor employees with 

training and experience administering the Fidelity Scales. 

2. Team members shall be oriented and trained to the Fidelity Scales by CADRE 

members. 

3. Team establishes consensus on how to administer, interpret, and score Fidelity 

Scales. 

4. CADRE Executive Committee agreed to use N/A for non-applicable items and 

extract those items from the scoring process on all fidelity scales. 

5. Programs shall be tested by external team members unless agency has separate 

QI/QM mechanism to oversee programs along with “internal fidelity tester”.  

Agency Fidelity Tester(s) shall still meet criteria 1-3.   

6. If agency has “internal fidelity tester”, report shall be reviewed by an external 

fidelity tester via the CADRE team 

7. Testers can be contacted via the CADRE website 

8. Final report with scoring shall be submitted to COR 
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