
COUNTY OF SAN DIEGO SUMMARY OF BENEFITS
UNCLASSIFIED BENEFIT PROGRAM (UCL)

The County’s flexible benefit program gives you the freedom to choose from the menu of benefits below for 
job classifications EM, NA, NE, NS, and UM.  You enroll in the benefits you want and waive the coverage you 
do not want! 

FLEX CREDIT ALLOWANCE 
The County of San Diego provides you with allowance 
known as Flex Credits, that you can use toward benefits 
elections.

FLEX CREDIT ALLOWANCE PER PAY PERIOD

Employee Only $423.00

Employee + 1 Dependent $614.50

Employee + 2 or More Dependents $860.50

HEALTH BENEFITS

MEDICAL PLANS 
Medical plans are available for you and your eligible dependents, 
offered by UnitedHealthcare or Kaiser Permanente.  

Below are the plan choices available to you:

Health Maintenance Organization 
(HMO)

Preferred Provider 
Organization 
(PPO)

High Deductible Health Plan with 
Health Savings Account 
(HDHP with HSA)

• UnitedHealthcare SignatureValue Performance
HMO – Network 1

• UnitedHealthcare SignatureValue Performance
HMO – Network 2

• UnitedHealthcare SignatureValue Alliance HMO

• Kaiser Permanente HMO

• UnitedHealthcare/
UMR Select Plus PPO

• UnitedHealthcare/UMR
Select Plus – HDHP/HSA

• Kaiser Permanente HDHP
with HSA

Things you should know about Flex Credits:

• They carry no cash value.

• Based on 24 pay periods in the year/twice
monthly deductions.

• Flex Credit amount is based on your
medical coverage selection. If you choose
to waive medical coverage, your Flex
Credit will be based on the Employee Only
selection.

• You may have excess Flex Credits when
waiving health care coverage or if you elect
a medical plan that costs less than your
Flex Credit allowance. Any excess Flex
Credits will be directed to help pay for the
cost of other elected benefits, anything
remaining will be placed in the respective
Spending Account based on your reason
for waiving. Your excess Flex Credits must
total a minimum of $5 a pay period and
$120 annually to be placed in a Spending
Account.

• Any premium costs over the Flex Credit
amount is your out-of-pocket expense.

Note: Medical coverage may also be waived as a new hire, qualified life event or during open enrollment.  Employees who want 
to waive medical coverage for the plan year must complete their waiver election annually in PeopleSoft eBenefits annually.

COUNTY OF SAN DIEGO 
SUMMARY OF BENEFITS

Here is your customized summary of benefit options at the County of San Diego.

Insurance Plans and Their Costs Per Pay Period Employee 
Only

Employee + 1 
Dependent

Employee 
+ 2 or more 
Dependents

Kaiser Permanente HDHP $331.54 $663.08 $938.26

UnitedHealthcare Select Plus - HDHP/HSA $280.74 $558.25 $787.26

What is Premium Assistance, how much do I get, and 
how do I spend it?

Premium Assistance is a per pay-period allowance. It 
has no cash value. 

Temporary Worker Benefits Summary (ACA)

Employee 
Only

Employee + 1 
Dependent

Employee 
+ 2 or more 
Dependents

$171.33 $171.33 $171.33

Your Premium Assistance Per Pay Period

Sick Leave

Eligible temporary workers shall earn sick leave credits at the rate of one hour of sick leave for each 30 hours of paid 
time beginning at the commencement of employment. Sick leave is credited in units of 1/10th of one hour and cannot 
be used until the employee has worked 90 days. Hours earned for each year of employment are limited to 24 hours 
and can carry over to the following year but cannot exceed 48 hours.

Temporary Workers are eligible to earn sick leave under this section if they work in one of the following 
temporary classifications for 30 days or more within a twelve-month period.

000735 Park Attendant (Seasonal)

000777 Election Worker

000790 Election Worker Specialist

000904 Student Worker (High School)

000905 Student Worker (Undergraduate)

000906 Student Worker (Graduate/Technical)

000896 Temporary Expert Professional Employee

000918 Temporary Expert Professional Employee - Psychiatrist Special Assignment

000919 Temporary Expert Professional Employee, M.D., D.O., D.V.M.

002910 Graduate Law Clerk
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