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Family-focused maternity benefits
Lincoln Hospital Indemnity Insurance

Maternity care is the most common reason for a hospital stay in the U.S., with 23% of 
all hospitalizations due to pregnancy, childbirth, and newborn care.1 The costs can be 
significant — the average cost of childbirth in the U.S. is $18,865, with about $2,850 not 
covered by insurance.2

Lincoln’s Hospital Indemnity Insurance provides family-focused maternity benefits. 
If an employee or their covered family member is hospitalized due to childbirth or 
a maternity-related incident, they’ll receive a lump sum cash benefit to ease their 
financial burden. 

Coverage for pregnancy, childbirth, and newborn care
	� Newborn eligibility: The newborn child is automatically insured for the first 31 days 

after birth.³

	� Pregnancy complications: Complications are always included and will be treated 
the same as any other sickness. If the newborn child needs to stay in the neonatal 
intensive care unit (NICU), the child may also be eligible for an intensive care unit (ICU) 
admission and ICU confinement benefit — benefits that are paid in addition to the 
mother’s benefits.

	� NICU Admission and NICU Confinement benefits: These unique benefits increase the 
percentage payout of the hospital ICU admission and ICU confinement benefit when the 
newborn enters a NICU due to premature birth or a covered event. 

	� Newborn care benefit: Sometimes called routine well-baby care, this benefit applies 
when a newborn is confined immediately following a covered person’s childbirth.4

	� Birth center benefit: This benefit covers labor and childbirth experiences in the 
family-friendly, home-like environment of a birth center. During the pandemic, many 
expectant mothers opted to give birth in a birth center rather than in a hospital. In fact, 
the number of birth center and home deliveries had one of the biggest peaks since the 
early 1900s.5 A cash benefit is provided for each day the mother is confined to a birth 
center for routine care related to childbirth.  

	� Health assessment benefit: Covers almost 50 exams, including maternity-related 
screenings such as prenatal counseling, doula counseling, and genetic testing. 

Nine to 13% of babies 
born in the U.S. each 
year need to stay in 
a NICU.6

$3,000 per day  
is the average 
cost for infants 
hospitalized in 
a NICU.7 

$3,000 to $4,000 
is the average cost 
of prenatal care 
and delivery at a 
birth center.8 

At 22%, maternity 
is the most 
common reason  
for short-term 
disability claims.9

1 “Maternity Care in the United States: We Can – and Must – Do Better,” National Partnership for Women & Families, February 
2020, https://www.nationalpartnership.org/our-work/resources/health-care/maternity-care-in-the-united.pdf.

2 Ceron, Ella, “Want to Have a Baby in the US? Get Ready to Pay a Big Bill,” Bloomberg, July 13, 2022, 
https://www.bloomberg.com/news/articles/2022-07-13/how-much-does-it-cost-to-have-a-baby-in-the-
us?leadSource=uverify%20wall.

3 Newborn coverage in Washington is automatic for the first 60 days following birth. Any additional premium due for 
coverage beyond the first 60 days must be paid to the insurer no less than sixty days from the date of birth.

4 If a newborn baby is confined for treatment of an illness, infirmity, disease, or injury, we’ll pay the hospital or ICU 
confinement benefit instead of the newborn care benefit.  

6371871

Group Benefits

https://www.nationalpartnership.org/our-work/resources/health-care/maternity-care-in-the-united.pdf
https://www.bloomberg.com/news/articles/2022-07-13/how-much-does-it-cost-to-have-a-baby-in-the-us?leadSource=uverify%20wall
https://www.bloomberg.com/news/articles/2022-07-13/how-much-does-it-cost-to-have-a-baby-in-the-us?leadSource=uverify%20wall


2

Let’s connect
Contact your Lincoln benefits representative to find out more about 
hospital indemnity insurance.
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Taking care of new moms
Our simple claims process helps fast-track maternity coverage to assist with peace of 
mind during this exciting yet potentially stressful time. 

	� Payment for up to three days of hospital confinement depending on type of delivery10

	� Option to submit for additional days’ stay if required beyond standard11 

	� No specific hospital indemnity records required

Delivery occurs in 
a hospital.

Delivery is reported 
in a hospital.¹²

Hospital indemnity 
claim is initiated 
and automatically 
approved.
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Lincoln offers plans designed to be compatible with health savings accounts (HSAs). However, if you have or plan to 
open an HSA, please consult your tax and legal advisors to determine which supplemental benefits may be purchased 
by employees.

Insurance products are issued by The Lincoln National Life Insurance Company, Fort Wayne, IN, which does not solicit 
business in New York, nor is it licensed to do so. In New York, insurance products are issued by Lincoln Life & Annuity 
Company of New York, Syracuse, NY. Both are Lincoln Financial companies. Product availability and/or features may vary by 
state. Limitations and exclusions apply.
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