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Anticipated Hiring Range, depending on qualifications: $250,000- $295,000 Annually
Executive Benefit Package
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il The Position [

The County Pollution Crisis Chief is the central integrator for all County actions related to the Tijuana River Valley sewage
crisis. This executive-level role, within the Office of County Counsel, is responsible for coordinating emergency response
efforts, securing funding, aligning agency actions, keeping impacted communities informed and engaged and ensuring
that every County department, external partner, and regional stakeholder operates with alignment, urgency, and
accountability. The Chief unites public health, infrastructure, environmental protection, emergency response, legal,
communications, and advocacy efforts to ensure the County acts quickly, consistently, and effectively during this State
of Emergency.

The County Pollution Crisis Chief will operate within the Office of County Counsel and

will:
* Lead cross-department coordination and chair the Sewage Crisis Interdepartmental Task
Force.

* Oversee epidemiological public health impact studies and integrate clinics and hospitals
into surveillance and reporting systems.

* Coordinate with Behavioral Health Services to address community health impacts, such
as stress, anxiety, and trauma associated with ongoing environmental hazards.

* Align public health data with environmental monitoring ensuring a feedback loop between
health data and environmental conditions.

* Assess and prioritize stormwater and wastewater infrastructure upgrades, starting with
the Saturn Boulevard hot spot.

* Coordinate binational infrastructure work with federal (EPA, IBWC), state, and local
partners.

* Align resilience planning with the County Sustainability and Climate Action Framework.

* Expedite permitting and environmental reviews for urgent sewage mitigation projects
while maintaining CEQA and legal compliance.

* Connect resilience and land-use planning with health data so environmental impacts are
directly linked to health outcomes.

* Integrate sewage emergencies into the County’s All-Hazards Emergency Operations Plan
and lead real-time response efforts.

* Lead liaison efforts with FEMA and CalOES if a federal or state emergency declaration is
secured.

e Guide County advocacy in Sacramento and Washington D.C., preparing briefings and
funding messages for sewage crisis mitigation.

* Coordinate press briefings, community meetings, and bilingual public information .
campaigns targeted at impacted communities to keep them informed and supported.

* Lead grant applications and maintain a funding dashboard to track County, state, federal, \
and external funding use.

The Ideal Candidate

The ideal candidate for the Pollution Crisis Chief is a decisive, bilingual, strategic leader able to manage complex,
multiagency work during an environmental emergency. The ideal candidate will possess a professional history that
demonstrates the following:

Proven success leading cross-departmental initiatives involving public health, environmental protection,
infrastructure, and emergency management.

Skilled at aligning policies, operations, and communications across multiple agencies and jurisdictions.

Strong understanding of environmental health, wastewater systems, stormwater management, or related fields.
Ability to interpret public health data and environmental monitoring results to guide decision-making.

Hands-on experience directing emergency operations, coordinating real-time response, and working within the
Emergency Operations Plan frameworks.

Ability to work cross-border with Mexican agencies including but not limited to CILA, CESPT, and CEA.
Demonstrated success working with federal, state, and regional agencies (i.e., EPA, IBWC, FEMA, CalOES).
Experience securing government funding, preparing briefing materials, and leading advocacy efforts.

Skilled in navigating permitting, CEQA processes, and regulatory environments.

Expertise managing budgets, multiyear project timelines, and large capital or environmental programs.
Experience preparing grants, managing appropriation requests, and tracking complex funding sources.

Success collaborating with federal and state agencies and securing government funding.




The Department

The Office of County Counsel is a full-service law office, tasked with
handling the County's civil law needs, including proactive participation
in all phases of governmental decision-making and a very active and
successful trial litigation program. The Office of County Counsel is
responsible for representing County departments and a staff of over
19,000 employees.

The Office provides advisory and litigation support to the Board of
Supervisors, County departments, County officers, boards, and
commissions.

Minimum Qualifications

A bachelor's degree from an accredited U.S. college or university or certified foreign studies equivalency AND five years
of management level experience that demonstrates the ability to perform the essential functions of the classification.

Note: A master's or doctoral degree from an accredited U.S. college or university, or a certified foreign studies
equivalency, may substitute for up to one (1) year of the required experience.

Compensation & Benefits

The anticipated hiring range, depending on qualifications, will be $250,000- $295,000 Annually. Salary reviews are
performance-based and goal oriented.

Benefits include:

* 15 days of paid vacation, 12 paid holidays, 2 paid floating holidays, 13 days of paid sick leave, 10 days of paid
executive time off and a total of 3 days of paid emergency child and/or older adult care leave per year

* Medical, dental, and vision insurance plans

» Disability Insurance, Life Insurance, and Accidental Death/Dismemberment Insurance

* Defined benefit retirement program

* Flexible Management Benefit Package — a monthly credit may be used to select benefits from a group of options

* Reciprocity with other governmental retirement systems may be granted; for further information, visit the
website for the San Diego County Employees Retirement System

* Deferred Compensation Program 457 and 401(a) plans
* Relocation allowance up to $20,000 for eligible expenses


https://www.sdcera.org/

How to
Apply

Application Process And Recruitment Schedule

1. Complete the online application at www.sandiegocounty.gov/hr; select the Current Job Postings link, Job
Number 26226105U.

2. Attachyourrésumé and cover letter.

Attach a copy of college degree, final transcript, diploma, or foreign studies equivalency certificate.

4. Complete Supplemental Questionnaire with your application.

w

Key Dates:
= Firstresume review: Week of June 22, 2026
Interested applicants are encouraged to apply as soon as possible for consideration.

The Department of Human Resources removes personally identifiable information from all recruitments. This
practice, called Blind Applicant Screening, hides a candidate’s personal information that could influence or
bias a hiring decision. Personal information includes name, phone number, address, gender, age and race.
This process helps contribute to a fair and equitable selection process leading to a more diverse and inclusive
workforce. The most highly qualified candidates, based on the evaluation results, will be referred for an
interview. Be sure to include your experience in meeting the minimum requirements in both the Work
Experience section and the Supplemental Questionnaire section of the Application.

Resumes will not be accepted in lieu of the application Work History and/or supplemental questionnaire.

Contact Information

You may direct any questions regarding the application and selection process to Senior Executive
Recruiter, Veronica Gibson at Veronica.Gibson@sdcounty.ca.gov.

The County of San Diego and its employees embrace
the vision of a just, sustainable, and resilient future for
all. Our values include: integrity, equity, access,
belonging, excellence, and sustainability. Each of
which are infused throughout our operations. While
also embracing a mission of strengthening our
communities with innovative, inclusive, and data driven
services through a skilled and supported workforce.
Click the following links to learn more about our
Strategic Plan and our Annual Report. At the County of
San Diego, we believe that a government of the people
and for the people works best with the people. By
working together, we create meaningful opportunities,
foster inclusive growth, and build a stronger future for
everyone.

FUNTY OF SAN DIEGO

IVERSITY
INCLUSION

D
&

The County of San Diego is committed to valuing
diversity and practicing inclusion because our
diverse workforce is our greatest asset, and
our customers are our number one priority.
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