
GROUP PROGRAM 
MANAGER
LAND USE & ENVIRONMENT GROUP EXECUTIVE OFFICE

Anticipated Hiring Range:  $105,000 – $115,000

C o m m i t m e n t ,  I n t e g r i t y ,  a n d  S t e w a r d s h i p
O p e r a t i o n a l  E x c e l l e n c e   

C O U N T Y O F  S A N  D I E G O

WE’RE HIRING!



THE POSITION
GROUP PROGRAM MANAGER | LAND USE & ENVIRONMENT GROUP
The County of San Diego (County) is seeking a dynamic, highly motivated and innovative leader to fill an
immediate opening for Group Program Manager. This unclassified management level position is assigned to
the Executive Office of the Land Use & Environment Group (LUEG).

Under the administrative direction of the Deputy Chief Administrative Officer (General Manager of LUEG),
the selected candidate will support the LUEG Executive Team and the LUEG Departments in leading teams
with a variety of stakeholders and viewpoints; attaining County and departmental objectives; while moving
forward projects on matters of policy, programs, and operations. The selected candidate will lead and
coordinate high-priority County projects and complex policy items to go to the policy makers; identify and
work with data to drive projects and programs; work across departments to come up with solutions and
approaches; facilitate the business process re-engineering of various programmatic tasks and procedures;
collaborate effectively to develop relationships and work with the community, industry and other partners
on projects.

THE IDEAL CANDIDATE
The ideal candidate will possess a professional history that demonstrates the following leadership competencies and 
attributes:

• Builds and supports mutually beneficial relationships with other organizations, associations, and community 
contacts

• Leads multi-disciplinary teams to strategically develop, plan and implement projects or programs across different 
operational areas while including various stakeholders

• Understands the legislative process and governmental operations

• Volunteers and demonstrates initiative to take on new assignments; Demonstrates resiliency and recovers 
quickly from setbacks

• Demonstrates strong organizational skills and attention to detail; Follows through on commitments

• Demonstrates strong teamwork and collaboration skills, builds trusting relationships; ability to develop 
stakeholder relationships, bring together different stakeholders to lead teams with industry, government and 
the community understanding multiple perspectives, agendas, goals, etc.

• Formulates objectives and priorities, and implements plans consistent with long term interest of the organization

• Demonstrates ability to analyze and gather data to drive projects, programs and teams

• Familiarity with grant process to lead grant staff in attaining and seeking grants

• Stimulates and actively seeks innovative ideas to develop or enhance programs

• The ideal candidate will have a combination of at least seven (7) years education and demonstrated experiencing 
in leading teams and projects in a governmental or non-profit or relatable setting.  



THE IDEAL CANDIDATE (CONTINUED)

LAND USE & ENVIRONMENT GROUP
This group is comprised of six departments whose functions include building and maintaining
county infrastructure, protecting the environment and public health, promoting agriculture and
consumer protection, and showing citizens how to grow a garden in a better way. The six LUEG
departments consist of Agriculture, Weights & Measures; Air Pollution Control District;
Environmental Health; Parks and Recreation; Planning & Development Services; and Public Works.

website provides additional information. 

http://www.sandiegocounty.gov/content/sdc/dpw.html


Applicants must possess the following:

A bachelor's degree from an accredited U.S. college or university, or a certified foreign studies 
equivalency AND three (3) years of experience which demonstrate the ability to perform the 
essential functions of the classification, OR a combination of education and/or experience as 
stated above.

Note: A master's degree or higher may substitute for a total of one (1) year. In order for education 
to substitute for work experience as stated above, college level coursework must demonstrate 
progress toward a degree and may be substituted on a year-for-year basis.

COMPENSATION
The anticipated hiring range is $105,000 to $115,000 annually.

Salary placement for this position is dependent upon the qualifications of the 
successful candidate. Salary reviews are performance-based and goal 
oriented. 

BENEFITS
• Fifteen days of paid vacation, thirteen days of paid sick  leave, and thirteen 

paid holidays 
• Medical, dental, and vision insurance plans 
• Disability Insurance, Life Insurance, and Accidental  Death/Dismemberment 

Insurance
• Flexible Management Benefit Package – a monthly credit  may be used to 

select benefits from a group of options 
• Defined benefit retirement program 
• Reciprocity with other governmental retirement systems  may be granted; 

for further information, visit the website  for the San Diego County 
Employees Retirement System

• Deferred Compensation Program 457 and 401(a) plans 
• May be eligible for relocation allowance up to$10,000

MINIMUM QUALIFICATIONS

SALARY & BENEFITS

https://www.sdcera.org/


SAN DIEGO WEATHER 
ANNUAL AVERAGES

• HIGH TEMPERATURE: 70°F  
• LOW TEMPERATURE: 58°F  
• RAINFALL: 10.4 INCH

From our world-class beaches to almost year-round sunny
weather, San Diego offers our residents much more than sun
and waves. Downtown you can watch a Padres game at Petco
Park or enjoy one of the fine-dining restaurants in the
Gaslamp.

3,316,192
2017 Population

4,526
Square Miles

18
Incorporated Cities

The County of San Diego is committed to
valuing diversity and practicing inclusion
because our diverse workforce is our greatest
asset and our customers are our number one
priority.

The County of San Diego and its employees
embrace the Live Well San Diego vision: A
region that is Building Better Health, Living
Safely and Thriving. For more information
please visit www.livewellsd.org

THE COMMUNITY OF SAN DIEGO

Heading east you will find mountains that may be covered in snow depending on the time of
year. Head south and you will start to truly see the diversity in both geography and cultures.
Head west, and you will run into over 70+ miles of pristine coastline.

http://www.livewellsd.org/


APPLICATION PROCESS AND RECRUITMENT SCHEDULE
1. Complete the online application at www.sandiegocounty.gov/hr;

select the current job postings link. 
2. Attach your résumé and cover letter.
3. Attach a copy of college degree, final transcript, diploma, or 

completion letter*. 
4. Please attach to your application and one page, single-sided, 

document outlining your responsibility leading a team, project or 
program. If selected for an interview, be prepared to discuss this 
project and document submission. The one-page document is to 
outline your responsibility with the item including: 
• Role as a leader
• Name and type of business/agency where experience was obtained
• Type of team, project and/or program
• Your overall responsibility
• Scope and timeline
• Budget, staffing or other considerations 
• Was the item implemented? Is it still in place? 
• Community, stakeholder outreach

5. Complete Supplemental Questionnaire with your application. 
*Note: If qualifying with a letter of completion, a copy of your degree or final  transcript 
must be submitted at time of appointment.

Interested candidates are encouraged to apply as soon as possible for consideration. 

SPECIAL NOTES 
Persons serving in positions in the Unclassified Service do not accrue tenure and serve at the pleasure of the
appointing authority. The provisions of this job announcement may be modified or revoked and do not
constitute an expressed or implied contract. Qualified women, minorities, and persons with disabilities are
encouraged to apply. Reasonable accommodation may be made to enable qualified individuals with
disabilities to perform the essential functions of a job, on a case-by-case basis.

CONTACT INFORMATION 
You may direct any questions regarding the application and selection process to Anna Lisa Acedo, Human
Resources Services Manager at AnnaLisa.Acedo@sdcounty.ca.gov

Questions regarding the position or department should be directed to Jennifer Lawson, Group Human
Resources Director at Jennifer.Lawson@sdcounty.ca.gov

HOW TO APPLY

http://www.sandiegocounty.gov/hr
mailto:AnnaLisa.Acedo@sdcounty.ca.gov?subject=Group%20Program%20Manager
mailto:Jennifer.Lawson@sdcounty.ca.gov?subject=Group%20Program%20Manager
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