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	Old FSS Action Plan
	New FSS Action Plan

	Head of Household - Under the previous FSS Regulations, the Head of Household (HoH) was the only family member allowed to sign the FSS Contract of Participation (CoP). This means the HoH was the only household member eligible to accrue escrow. If the HoH was unable to work due to a disability, the family would not be able to receive any escrow funds through increasing their earned income. 
	Head of FSS Family - Under the new FSS Regulations, the Head of the FSS Family does not need to be the Head of Household (HoH). The Head of the FSS Family must be an adult designated by other legally consenting adults in the household to be the Head of the FSS Family. 
*Key Change: Any adult designated by the family can be the Head of the FSS Family as opposed to the HoH being designated as the Head of the FSS Family.

	Termination with Escrow Disbursement - Under the previous FSS Regulations, there was no provision for termination with escrow disbursement.

	Termination with Escrow Disbursement - Under the new FSS Regulations, An FSS Family may request an escrow disbursement under circumstances of a good cause termination, where graduation is not feasible under the following scenarios:
(a) The HACSD and family agree that one or more services/resources are both critical and unavailable.

(b) The Head of the FSS Family becomes permanently disabled and unable to work after having earned escrow and there is no other household member able or willing to assume the Contract of Participation.

(c)The family ports in a situation where they are unable to continue the Contract of Participation but have not yet met the requirements for graduation and the HACSD determines that there is good cause for termination with escrow disbursement.
*Key Change: FSS regulations now allow for good cause terminations with escrow disbursement.

	Contract of Participation - Under the previous FSS Regulations, the HoH was required to sign a five-year CoP, which commenced on the first of the month following the month the CoP was signed. Additionally, the end date of the CoP was five years minus one day from the commencement of the CoP.
	Contract of Participation - Under the new FSS Regulations, the Head of the FSS Family is required to sign a CoP, which commences on the first of the month following the month the CoP is signed.  Additionally, the end date of the CoP is five years minus one day from the first income re-certification (interim or annual) after the execution of the CoP.
*Key Change: End date of the CoP is five years minus one day from the first income re-certification (interim or annual) as opposed to five years minus one day from the commencement of the CoP.

	

Requirement to Seek and Maintain Suitable Employment - Under the previous HACSD FSS Action, the HACSD required FSS Participants to be working 32 hours per week by contract completion if the participant’s goal was to be working full-time.

	

Requirement to Seek and Maintain Suitable Employment - Under the new FSS Regulations, no working hour requirements can be on placed on FSS Participants, as suitable employment is based on each family’s unique and individual circumstances.
*Key Change: Removed 32-hour full-time employment requirement.


		Good Cause Extensions - Under the previous FSS Regulations, “Good Cause Extensions” were only granted when the family was unable to meet their goals for circumstances beyond the family’s control.
	Good Cause Extensions - Under the new FSS Regulations, “Good Cause Extensions” are granted when the family was unable to meet their goals for circumstances beyond the family’s control; active pursuit of a current or additional goal that will result in the furtherance of self-sufficiency during the period of the extension; or any other circumstance the HACSD deems to be a good cause.
*Key Changes: Added additional good cause extensions for active pursuit of a current or additional goal, and any other circumstance the HACSD deems to be a good cause.

	Contract Completion - Under the previous FSS Regulations, contracts were considered complete when the family:
1. Met the goals established in their Contract of Participation; and 
2. Made advancement in their career during the time on the FSS program; and 
3. Not received any kind of welfare benefit for the last 12 months of their contract. 
OR 
1. 30% of the family’s monthly adjusted income equals or exceeds the SAFMR for the size unit for which the family qualifies for; and 
2. The family had not received any kind of welfare benefit for the last 12 months of their contract. 

	Contract Completion - Under the new FSS Regulations, contracts are considered complete when the family:
1.Met the goals established in their Contract of Participation, including all family member's ITSPs;
2.Provided the FSS Coordinator(s) written verification and/or documentation indicating the completion of each Contract of Participation Goal. The verification/documentation provided foreach goal must match each goal.
3.Not received a welfare benefit of any kind of at the time of graduation (this provision includes everyone who is a part of the household composition).
*Key Changes: Removed 30% rule and requirement for the FSS Family to be welfare-free for the last 12 months of their FSS contract. Families only need to be welfare free at the time of graduation.

	Forfeited Escrow - Under the previous FSS Regulations, forfeited escrow was released back to the HAP to provide rental assistance for HCV families in good standing.

	Forfeited Escrow - Under the new FSS Regulations, forfeited escrow is released to FSS Escrow Reserves for FSS families in good standing to utilize to provide support and eliminate barriers to achieving goals of self-sufficiency.  
*Key Changes: Forfeited escrow may no longer be used for HAP. Eligible uses for forfeited include but are not limited to training for FSS Program Coordinator(s), transportation, childcare, training, testing fees, employment preparation costs, and any other support or resources that would eliminate barriers to achieving goals of self-sufficiency for FSS families in good standing. 
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